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Job Description


Job Title: National CCS Practitioner 
Location: Nationally based 
Reports to: CCS Operations Manager 
Accountable to: Director of Social Work

Job Purpose: 

To build creative packages that meet the needs of children and young people. Responsible for working alongside NFG agencies to bring the package together and make offers to Local Authority which meet the needs of children and provide a best value financial package for the LA.

Key Stakeholders: 

Internal: National Fostering Group Regional Directors, Registered Managers, Supervising Social Workers, Support Workers, Operational Team Managers, Referral Managers and Referral Coordinators, Clinical team and Head Office staff.

External: Local Authority Placement/Access to Resources Teams, Children’s Social Care Managers, Commissioners and Social Work Teams, Foster Carers and Clinicians.

Key Responsibilities: 

Operational 

· Support the Head of Creative Care Solutions, Regional Directors, Registered Managers and all other management teams in the delivery of Creative Care Solutions locally, regionally and nationally
· To review referrals from Local Authorities and work with agencies to identify and match fostering households to children and young people
· To build creative packages under the remit of NFG’s enhanced packages such as Invictus and any other packages which may be designed by NFG in the future.
· Thoroughly complete all matching and risk assessment activity required to evidence 
· appropriateness of matching a young person to a foster family including robustly assessing all potential risks
· To accurately complete all relevant reports and records, including matching paperwork and risk assessments
· Develop creative and flexible packages of care which respond to the changing needs of children and foster carers and liaise with the Registered Managers to ensure these are provided 
· Update foster carer profiles ensuring that they are engaging and showcase the qualities, experience and skills of carers 
· Working with Registered Managers identify and match children and young people to NFG enhanced packages. 
· Deliver training to staff and foster carers where requested; at times developing presentations for this purpose. 
· Adopt a positive inspirational approach to delivering outcomes and permanence for children and young people
· Provide exceptional networking skills with LA’s to development of business and increase the number of children and young people supported by NFG in line with business targets
· Always ensure that you work with a commitment to Safeguarding and promoting the welfare of children
· Where requested to meet with applicants under assessment to share information about CCS and to introduce relevant packages CCS are working with. 

Relationships and Communication

· To build and consistently maintain effective relationships with foster carers, agency management teams, referrals staff, Supervising Social Workers and Local Authority staff to promoting the organisation as an agency of choice
· To assist in the building of sustainable relationships with existing foster carers to better utilise informal networks in recruitment and retention
· To promote the National Fostering Group services to Local Authorities liaising with appropriate Heads of Service, Managers and Social Workers and ensuring information is given to facilitate this

Management 

· To be part of the Creative Care Solutions management team supporting the Head of Service in the efficient running of the service
· To regularly design and deliver training to staff, foster carers and Local Authorities to support the delivery of Creative Care Solutions services

Participates in an annual performance review programme 

· Attends meetings and participates in management and other working groups as required locally and at national level
· To participate in regular professional supervision and continue to develop skills and knowledge in Childcare and Fostering
· To work in a way that always promotes anti-discriminatory practice
· To take personal responsibility for health and safety for self, colleagues, and visitors
· Undertake training, project work and such other duties as may be requested
· Works in accordance with all the policies and procedures of the National Fostering Group, always observing the strict rules of confidentiality appropriate to the role.
· Any other duties relevant to the post.
· Ability to be able to travel between sites and LA offices occasionally staying over night

1. Standard responsibilities:

There are a number of standard duties and responsibilities that all employees, irrespective of their role and level of seniority within NFG are expected to be familiar with and adhere to:
· Participates in an annual performance review programme.
· Works at all times, in accordance with the policies and procedures of the NFG and statutory regulations applicable to the Group.
· NFG is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all employees to work in accordance with this.
· [bookmark: _Hlk36106641]Undertakes other duties as assigned.
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